HARDYCOUNTYILE: GAD

(Taken from Hardy County Public School s Policy M anud)
RACAL,SEXUALRELGOUSETHNICHARASSM ENT
ANDVOLENCEPOLLCY

Genea Statem ent of Palicy

Itisthe policy of the Board to m antain alearning and worki ng envi ronm ent that is free
from harasm ent or violence. The Board prohibits any form of rag d, sexud , and
reigioud ethnic harassm ent or vi olence.

Itisaviolation of thispolicy for any gudent or em ployee of Hady County School 5 or
any mem berof the public to harass agudent or an em ployee & ashool ativity or on
ghoal property through condud or com m unication of arad d, sexud , or rdigioud ethnic
neture as defined by thispalicy.

The Hardy County shool digrid will inves igate dl com plaints ether form dor
inform &, verbd or wiitten, of harasam ent or violence and disd pline any Sudent or
em ployee who harasses adudent or em ployee of the shool didrid.

Am oous rd aiondhi ps between gaf m em bes and S udent s are prohi bited.

Ddfinitions

Sexud Haasment: Unwedoom esxud advanass reques sfor sxud favor s sxud |y
m oivat ed phys ca condud , or com m uncation of asexud nature w hen:

1) Submis§ on to that condud or com m unication is m adeaterm or condi tion, e ther
expliatly or impidtly, of obtaining or retaining em ploym ent, or of obtaning an
educat ion; or

2) Submis§ onto, or rgedion of, that condud or com m unication by an individud is
usd asafador inded sons afeding that individud’s em ploym ent or educat ion;
or

3) Tha oondud or com m unication has the purpose or effedt of aubg atidly or
unressonabl y interfering with an indivi dud ’s em ploym ent or educat ion or
aeging an intim dating, hod ile, or offend ve em ploym ent or educat iond
envi ronm ent.

Sexud harasam ent mayind ude, but isnot lim ted to:

1) Ver b harassm ent or abuse



2) Unwd com eor ingopr opriate letters pidures tdephone cd Is or m aerids of
sxud naure

3) Sexud teed ng, jokes remaks or ques ions

4) Sexud |y sugged ive looks or gedt ures

5) Presr e aubtleor overt, for xud adivity;,

6) Unwe com eor ingopr opriate patting, pindi ng, or cor nering;
7) | ntentiond brushi ng agai nd anot her’ s body;

8) Attempted or adtud rgpe or sxud as=ul t;

9) Request ing or dem anding sexud favor s acoom pani ed by im plied or over t threets
concer ning an individud’s em ploym ent or educat iond gaus

10) Requeging or dem anding sexud favor s aocoom pani ed by, im pied, or overt
prom isss of preferentid trestm entwith regar d to an indivi dud ’s em ploym ent or
educat iond gaus or

11) Any unwedoom esexud |y m ofvet ed toudhi ng.

Radd Haasm ent: Radd harasam ent cond d4sof phys cd, verbd, or wiitten condud
rdaing to an individud s race when the condud :

1) Has the purpose or effedt of aegting an intim dating, hog ile, or offens ve worki ng
or academ ic envi ronm ent;

2) Has the purpose or effed of subg antidly or unressonabl einterfering with an
individud’swork or academ ic perform ance or

3) Otherwise adver Hy affedsan individud ’s em ploym ent or academiic
oppor tunities

Rdigious Haasm ent: Rdigioud ethnic harassm ent cong dsof phys cd , verbd, or
wiitten condud which isrdated to an individud ’srdigions or ethni ¢ badkgr ound w hen
the condud :

1) Has the purpose of aedting an intim dating, hog ile, or offens ve worki ng or
academ ic erm ronm ent;

2) Has the purpose or effedt of aubg antidly or unressonabl y interfering with an
individud’swork or academ ic perform ance or



3) Otherwise adver Hy affedsan individud ’s em ploym ent or academiic
oppor tunities

Sexud Vidence: Sexud violence isaphys cd adt of aggress on or force or the threat
thereof, which invol ves the toudhi ng of another’sintim ae parts or fora ng aperson to
touch any paron’ sintim ae parts Intim ae partsind ude the prim ay geni td area, groin,
inner thigh, buttocks or breed, as wdl as the d othing cover ing thee areas  Sexud
violence mayind ude, but isnot lim ted to:

1) Touchi ng, patting, grabbi ng, or pinchi ng anct her peron’ sintim ae parts w hether
that person isof the sam esex or the oppog te sx;

2) Coer dang, forang, or atem ping to coer ce or force the touchi ng of anyone s
intim ae parts

3) Coer dng, fordng, or atem pling to coer ce or force sexud intercour & or a sexud
adt on another;

4) Thr estening to force or coer ;e sxud ad s ind uding the toudhi ng of intim ae
parts or intercour € on another; or

5) Thr estening or fora ng exposur e of intim ake appar  or body parts by rem ova of
d athing.

Radd Vidence: Radd vioene isaphys cd ad of aggress on or assaul t upon anot her
because of, or in am anner reasonabl y rd aed to, race.

Rdigioud Ethnic Videnee: Reigioud ehnicviolence isaphys cd adt of aggress on or
asaul t upon another because of, or in am anner reasonadl y rlaed to, reigion or
ethniaty.

Asault- Asadl tis

1) An ad done with intent to cause fear in another of im m edite bodi ly harm or
Oest h;

2) The thresat to do bodi ly harm to anot her with present ability to carry out the threst.
R epott ing Proocedures

Any person whobd ieves he or she has been the vidim of harassm ent or violence by a
dudent, an em ployee of the shool digrid, or any m em berof the publ ic on sthool
property, or a ashool ativity shoul d report the dleged adsim m editdy to an
aopropriate shool digriad offida as ded gnated by thispolicy. The Board encour ages
the repor ting party or com planant to use the report form ava labl e from the bui lding
adm inigrator or from the Hady County School s adm inidration office



In Each Schodl Fad lity: The shool Prind pd isthe person regpond blefor reca ving ord
or wiitten reports of harasam ent or violence a the building levd . U ponreca pt of a
report, the Prind pa m ud notify the Board' s Hum anRights O flicer im m editdy w ithout
Sx eening or inves igating the report. A wiitten report will be forwarded 9 m utaneoud y
to the Hum anRights Officer. If the report wasgiven to the building Prind pa verbdly
he/he dd | am maze it in wiritten form bef ore the d ose of the next worki ng day and
forward it to the Hum anRights Officer. Falureto forwad any harassm ent or vi ol ence
report or com plaint as provided herein will resul tindisd plinary adtion. If the com plaint
invol ves the building adm inigrator, the com plaint hd | be m adedired Iy to the Hum an
Rights Officer.

Trangor tation: The Trangoor tation Dired or isthe per<on regpons bleto reca ve wiitten
or ord reports of harassm ent or vi olence tha takes place on shool buses or other Board
uppl ied trangor tation, or which invol ves Trangoor tation personnd . U pon rece pt of a
repor t, the Trangoor tation D iredt or m ud notify the Board' s Hum anRights O fficer

im m edetely without s eening or inved igating the report. A wiitten report will be
forw arded 9 m utaneoud y to the Hum anRights Officer . If the report wasgiven to the
Trangoor tation Dired or verbdly, he/she dd | am maze it in wiitten form bef ore the
dose of the next working day and forwad it to the Hum anRights Officer. Falureto
forward any harasam ent or violence report or com plaint as provi ded herein will resul tin
digd plinary ation. If the com plaint invol ves the Trangoor tation Dired or, the com plaint
dd | be m adediret |y to the Hum anRights O fficer .

Didrid-W de The Board hereby des gnat es the Superintendent as the Board' sHum an
Rights Officer to reca ve reports or com plaints of harasam ent or vi olence from any
individud , em ployee, or vidim of harassm ent or violence and d < from the building

adm inigrator or Trangoor tation Dired or as outlined above.  If the com plaint inval ves the
Superintendent , the com plaint or report sd | be filed dired |y with the Board Pres dent,
who dhd | then be repond ble for the invest igation and recom m endation desr ibed in
Paragreph ‘1 nved igation and Recom m endaion” be ow of thispolicy. The nam eof the
Hum anRights Officer, ind uding am aling addr ess and td ephone num ber hd | be

oongi auoud y pog ed in the office of each sthool building and in other buildings to w hich
em ployees of the Board are a5 gned to work.

Subm &5 on of acom plaint or report of harasam ent or violence will not affed the future
em ploym ent, grades or work as3 gnm ents of the person w ho subm its the com plaint or

report.
U s of form dreporting form sis not m andetory.

The Hardy County shool didrid will repped the conf identidity of the com plainant and
the indivi dud (9 aga nd whom the com plaint isfiled as m uchas poss ble cong dent with
the <hool didrid’slegd obligations and the necess ty to invest igate dlegations of
harassm ent and vi olence and take disd plinary adion when the condud  has ooaur red.



hvet igation and R ecom m endaion

By authority of the Board, the Superintendent , upon recal ving areport or com plant
dlegingrag d, sexud |, rdigioud ethnic harassm ent or violence will im m editdy authorize
aninved igation. Thisinved igation m aybe condud ed by an offiad or offiaasof the
ghool didrid or by athird party or third parties des gnat ed by the Superintendent . The
inves igating party will provi de awiitten report of the datus of the inves igation within
10 worki ng days unl ess exaept ionad d raum gances requi re addi tiond tim e

In determ hing w hether dleged condud cond itutes harasam ent or violenoe, cong deraion
will be given to the surroundi ng d raum gances the nature of therad d, sexud
rdigioud ethnic advances re aiondhi ps betw een the parties invol ved, and the context in
w hich the dleged ina dents ooour red.

Theinved igation mayoond & of persond interview swith the com planant, the

indi vidud (9 aga nd whom the com plaint isfiled, and others whom ayhave know|edge
of the dleged ind dent(9 or d raum gance( 9 gener aing the com plant. The inved igation
mayd 0 cond & of any other m ehods and docum ents deem ed pertinent by the

inved igator(9.

In addi tion, shool offiadsm ay,inther disr eion, take im m edite $eps to proted the
com pla nant, sudent (9, and em ployes( S, pendi ng com pletion of an inved igation of
dleged harasam ent and violence

Adion

U pon recal pt of arecom m endation that the com plaint isvd id, the Hady County school
digria will take such ation as gopropriate based on the reaul ts of the inved igation.

The reaul t of the inved igation of each com plaint filed under these prooedur es will be
repor ted in wiiting to the com planant by the Superintendent or, if the Superintendent is
the aubj et of the com plaint, by the Pres dent of the Board. The report will docum ent any
disi plinary adion taken as areall t of the com plaint.

Repi sl

The Hady County shool didria will disd pline any individud whoretdiaes aga nd any
person who reports dleged harassm ent or violence or whoretdiates aga nd any person
whotegifies a3 45 or patiapaesinan inves igation, proceedi ng, or hearing rd aing to
ahaasmet or violenee complant. Retdiaion ind udes but isnot lim ted to, any form
of intim dation, reprisd or harassm ent.



N on-H arassm ent

The Board recogni zed that not ever y advance or com m entof arag d, ssxud |, or
rigioud ethnic nature cond itutes harasam ent. W heher aparticul a adtion or ind dent is
aperond , 0d d rdaionshi p without adisyim natory em ploym ent or educat iond effedt
requi res adeterm nation based on dl the fad sand urroundi ng draum dances Fa<se
aousat ions of harasam ent can have asrious detrim entd effed on innocent parties

Right to Altemat ive C om phint Procedures

These procedur es do not deny the right of any individud to pursue other avenues of
recour & w hich m ayind ude filing dhar ges with the W egVirginiaHum anRights
Com mg on, filing an em ployee grievance under W VCode 818-29-1, et =1, , filing a
dtizen sapped under W edVirginiaBoard of Education Palicy 7211, filing aTitle 1X
grievance under the gopr opriate prooedur es initiating dvil adion, or seeki ng redres
under daeaimind gautes and/ or federd law.

Sexwua Hamsm ent as Abus

Under artain draum dances sexud harasam ent m ayoond itute chi Id and/ or sexud  abuse
under Chapter 49 of the W etVirginiaCode Insudch dtuaions the shool digria will
oom ply with the provi S ons of law for reporting uch abuse.

Digd pline
Digd plinary attion taken pursuant to thispolicy mayind ude waming, sugpens on,
expul 9on, or im m edite di shar ge to end the harasam ent or violenae and prevent its

reaur rence, or other form sof disd pline as presx ibed by the Superintendent or the Board
purant to daelaw.

Disamination of Palicy

Thispolicy, or asum may, $hd | be pog ed in each of the shool sand a the Board Office
aoess bleto gudentsand gaf mem bes

A saamm ay of thispolicy dhd | gopear in Sudent handbooks

A com plete copy of thispolicy can be found inthe building adminidraor’s office and in
policy handbooks

Prevent ion Progam s

Hardy County School swill devel op an educat ion program for each program levd , K-4,
58,912, aswdl asaprogram for dl faoul ty and gaff. The program s a am nim um
will: rase avarenes of the different types of harassm ent, how it m anfes sitd f, its
devag aing emofiona and educat iond consequences and itslegd consequences  In



addi tion, m ukiaul turd educat ion program swill be devd oped for faaul ty, g &ff, and
dudent sto fod er an atitude of under 2andi ng and acoept ance of individud sfrom a
variety of aul turd, ethnic rad d, and rdigious badgr ounds

SOURCE: Boa dof Educaion M nutes
DATE: Jul y 21, 1997 — June 18, 2001

LEGALREFERENCE: Sed ions 703 of Title VIl of the Civil Rights Ad of 1964,
a amended, 42 U S.C.82000C, e ., TitlelV of the
Educat iond Amendmesof 1972, 20 U S.C. 81681, & 0.
WYV Code8511-1, 818 2-5, 818-2-53 and §18-2-7b,
e& =9 W VConditution Art. XII, 82, the W etVirginia
Human RightsAd, and Policy 2421 of the
WV Boad of Educaion.
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SUGGESTEBTUDENTHANDBOOIROLICY INFORM ATN

RACAL,SEXUALRELGOUSETHNICHARASSM ENT
ANDVOLENCEPOLECY

Itisthe policy of Hardy County School sthat rad d, sexud |, religioud ethni ¢ har assm ent
and violence will not be tolerated under any adraum gdancess W dirm ly bdieve tha dl
persons areto be trested withrepped and dignity. Haassm ent and violent ind dentswill
be repponded toinam anner that effectivd y detersfuture ind dents

Radd, sswd |, rdigioud ethnic harassm ent and vi o ence refersto unw doom eand

unw anted behavi or rdated to s, race, rdigion, or ethnic group that m akesthe red pient
fed arad, embarased, hdples angry or unsf e or upst s the red pient to the point that
he/ he cannot learn, cannot teach, or be effedtive a& sthool or a higher job.

H arasam ent and violence is prohi bited betw een gaf m em beg betw een 2aff m em bes
and dudent s between dudent s and from m em bes of the publ ic direded a& gudent s or
gaf, on shool property or a sthool -goonsor ed event s Som eexam ples of har asam ent
and violence mayind ude, but are not lim ted to: unw doom epatting, pinci ng, or
phys cd ocont ad; obsoene ged uring or ca ling som eone gay; ethnicorradd durs or
threats inal ts or assaul tsaga nd som eone due to thei r sx, race, redigion or ethnic

group.

If agaff mem beror dudent fed sthat higher em oiond wdl-being, higher ense of
sf ety and seaur ity or sene of & f-worth isbe ng affed ed by such condud , acom plaint
shoul d be filed by cont acting higher shool prind pd or by cd ling or wiiting:

Rond dV.W heid , Superintendent
Har dy County Schoadl s

510 Adby Street

M oor efidd, W V26836

( 304) 538-2348 — Ext. 222

A com plete aopy of the Hardy County Board of Education Policy and/ or the W VBoard
of Education Policy m aybe obta ned by cd ling the num ber above.
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