HARDYCOUNTYILE: GBS

STAFFCONFLCTOFNTEREST

The Board recogni zes each em ployee as an individud and isnot concer ned with hig'her
privet e persond habi ts and bus nes afarsunles

1) They arecontrary tothe law, policy, or regul aion.
2) They afedt or im par the individud 's ability to perform higher offidd duties
effedivdy or effid ently.

W hiethereisno ded retoredriad undul y or im properly an em ployee sprivate ativities
they m ug be com pletdy spar aed from offiadd adivities

Noem ployee d | partiapaeinany ativity wherein higher pod tionisused tosd | or
prom ofe the sl e of goods or servi ces to pupi Is

Itisreoogni zed that it isoften necessar y to s | to Sudent s suppl ies that they need for
crtandases Thee uppl ies m ug be handl ed through the regul ar shool aooount sin
aoor dance with the policy and regul ations that gover n shool fiscd control. Em pbyees
maynot diredtly o | shool uppl iesto sudents even if uch A eisdridlyasrvice for
w hich the em ployee reca vies no com pensation. This shd | not prohibit an em ployee
whoownsor operaesadgoreor retan outlet from s ling gener d suppl ies to dudent s
whofrequent such dores

Nopublic offidd or em ployee m ayuse higher office or pod tion for privace gan. Each
offiad and em ployee isregpond blefor aiding by the provi 9 ons of the G overnm entd
Ethics Ad as appl icabl eto them .
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