HARDYCOUNTYILE: GBU

DRUGFREEW ORKPLACE

Sedion 1
Soope Thispalicy aopliesto dl em ployees of the Hardy County Board.

Sedtion 2

Purpose  To provi de for aD rug-Free W okpl ace for dl persons in the public shoadl s of

W esVirginia

Sedion 3

D dfinitions

31 Al ohd: Alohal ic bever ages and any other intoxi cating liquid that cont ains
d oohal .

32 Contragor: Anydepartment divison, unit, or any peron regpons blefor the
per form ance of work under acont rad .

3.3 Cont roled Subdance: A federdly regul aed subg ance liged in Exhibit A and/ or
Schedul el through V of Seation 202 of the Controlled Subgance Ad (21 U SC.
812) and W etVirginia Code 60A-2-201, et s=q., (which m aybe am ended from
t im eto tim €} w hen taken into the body, m ayim par one s m entd faoul ties and/ or
phyd cd perform ance

34 Convi dion: A finding of guilty (ind uding aplea of nol o cont endre) or the
i m pogtion of asentence, or both, by any judidd body dar ged with the
r espong bility to determ ne vi ol aions of the Federd or Stae Crim nd D rug
St atutes

35 Crimnd Dng Staute A aimnd datute invol ving the m anufad ure, digribution,
di goensat ion, ue, or poses on of any cont rolled subg ance.

36 DrugFreeW okplaee A workd tewherework is perform edin connedt ion with
t he em ployeg s em ploym ent for the Board. The workpl ace dhd | ind ude fad lities
pr operty, buildings offices drudures attom obiles truds tralers other
vehi des and parking areas whether owned or leased by the agency or entity.

37 Employes Any person whoworks full-tim e part-tim e or under cont rad,

i nd uding m anagem entor tem porary gaf whoare dirett ly engaged in the
per form ance of work pursuant to the m 5 on of the Board.
3.8 Feda d Ageno. Anagency astha termisdefined in Setion 552 (f) of Title IV,

Uni ted States Code



3.9

3.10

311

Grantee Any department, divison, unit, or any per<on regpond blefor the
per form anceof work under the provi s ons of afederd grant.

| llegd Drug: Any drug that isnot legd ly obtainableand isbeng usd ina
m anner or for apurpose other than as presr ibed.

Legd Drg Presy ibed drugs and over -the-count er drugs that have been legd ly
obt aned and are be ng usad 0l dy for the purpose for which they were
m anuf ad ured or as presy ibed by aphys dan.

Sedion 4
Content:

41

4.2

4.3

4.4

4.5

| tisthe policy of the Board to enaur ethat itsworkpl aces are free of illegd drugs
and oontrolled subg ances by prohi biting the unl aw ful m anufact ure, digribution,
posess  on or ue, without medica authorization, of illegd or controlled

abgd ances and/ or d aohal ; the reporting to work under the influence of anon-
medi cd |y presr ibed cont rolled subg ance or doohal ; or possess on of non-
medi cd |y presx ibed parapher ndia

The policy isaoplicabl e while em ployees are engaged in any work-rd ated adivity
t hat ind udes perform ance of agency bus ness during regul arly shedul ed work
days medbresks and/or oacas ons havi ng a connedt ion with the job or the

agency.

Pos=s on and/or digribution of acont rolled subs ance will be ded t with
pr om ply in acoor dance with legd and adm inigrative disd plinary procedur es

4. 3.1 Employess whoaeinviolaion of the provi 9ons of D rug-Free W okpl ace
Ad dd | besaled todisplinary adion up to and ind udi ng term nation
and/ or maybe required to stidad orily partid pate in adrug rehabi litation
or as dance program . Rehabilitation will be provi ded aooor ding to the
gui  ddines of the Public Em pbyees Inur ance A gency.

4. 3.2 The Boad will take gopropriate personnd adion in aoor dance with the
d < plinary procedur e outlined in the Hardy County Policy M anud.

Thi spolicy sprimay god isto enaur etha dohol and illegd drug and/or illegd
oont rolled subg ance use isdim nated in the workpl ace and that the Hady County
Boar d of Education workpl ace is sif e, hed thful, produd ive, and seaur efor its

em pl oyees and dtizens

As aoondi tion of em ploym ent with the Hardy County Board em ployees dd |:

4. 5.1 Abi de by the term sof this policy; com pliance is m andaory.



4. 52 Notifyther super vior or depar tm enthead of any aim nd drug daute
onvi  dion for aviolaion ocour ring in the workpl ace, no later than 5 days
a ter uch convi dion; and

4. 5.3 Si gnthe ‘Drug Free W okpl ae V erification Statem ent”

46 | tdd | betherepons bility of the RESAV Il D ug-Free School s Coordinator to

et alish adrug avareness program for em ployees of the Board to provi de

i nform a@on on the following:

4. 6.1 The Em pbyee Referrd Program;

4. 6.2 The danger sof drug-abuse in the workpl aoe

4. 6.3 The etdlidiment and m antenance of adrug-free w orkpl ace

4. 6.4 The pend tiesfor workpl ace drug aouse

4. 6.5 Ava ladledrug-freeliteraure

SOURCE: Boa dof Education M nutes
DATE: Augug 9, 1993 — lune 18, 2001

LEGALREFERENCE: W V Boad of Educaion Palicy 1461
Dr ug-Free W okpl ace Ad of 1988 (PL-100-690)
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HARDYCOUNTY
DRUGFREEW ORKPLACEERFICATION STATEM ENT
NAME SOCALSECURTY #
ADDRESS
TELEPHONE

D ae em ployed by Hady County Board of Educat ion

[, , oartify tha | have reca ved acopy of the Hady
County Board of Education D rug-Free W okpl ace Paligy.

Asan em ployee of the Hardy County Board of Education, | agree to abi de by the D ug-
Free W okpl ace policy that dates that the unlawful m anufact ure, digribution, digens ng,
posess on, or ue of anillegd controlled subg ance and/ or daohal is prohibited in the
workpl ace. Additiond |y, no em ployee shd | report for work while under the influence of
doohol and/or illegd drugs

The workpl ace d | be defined as aw orkd te wherework is perform edin connedt ion
with the em ployeg sH ady County Board of Education em ploym ent. The w orkpl ace

dd | ind ude fad lities property, buildings office, drudures astom obiles trucks tralers
other vehi des and parking areas whether owned or leased by the agency or entity.

Thispolicy isapplical e while em ployees are engaged in any work-rd aed adtivity thet
ind udes perform ance or agency bus ness during regul arly shedul ed workdays m ed
bresks and/ or oocad ons havi ng a connedt ion with the job or the agency.

In addi tion, | under gand that under federd law and as a condi tion of em ploym ent, if | am
oM ded of any violaion of aaim nd drug offense inthe workpl ace, | mud report this
onvi dion to m ysuper visor and the gppoi nting authority within five (5) days of the

nvi dion.

Emp  oyee Signaure

Da e
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